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“Manager’s attitudes towards workers' well-being can lead to safe 

and healthy behaviors: Study” 

(NSC Safety & Health Magazine June 2020) 

Researchers at the University of Colorado examined data from a study of small businesses in their state.  

“. . . They found that a one-point increase (on a five-point scale) in perceived Leadership commitment 

to safety, boosted the safety climate by 0.67 points and increased safety behaviors by 0.45 points. . ."  

"Additionally, a one-point increase in perceived leadership commitment to wellness was associated 
with a 0.66 point increase in health climate and a 0.42 point jump in healthy behavior." 

The data also showed that workers who have “. . . more positive perceptions of their managers were 
also more likely to participate in safety-related  activities”. 

 

Do you see a pattern evolving? 

Leadership matters!        Minor positive adjustments in leadership’s attitude/behaviors regarding safety 

and wellness accounted for an average of 50% point increase in workers' safety and wellness behaviors 

and overall safety/ wellness climate.  Half a point may not seem l ike much today, but it’s 0.5 of a point 

more than before.  Each day a leader’s safety and wellness attitudes increases; staff ’s safety & wellness 
acumen grows proportionately! 

Imagine what would happen if you dedicated yourself to making safety and wellness a core value in 
your department or school. 



Today’s challenges call for everyone to follow District & CDC guidelines.  It will take all of us working 
together to get our students and staff back into our brick and mortar buildings and classrooms.  

The data is in . . .  Leaders must lead! Leading by example has always proven most effective.   

When leaders demonstrate they are committed to safety and wellness, staff learns to adopt similar 

behaviors and attitudes. 

Wear your PPE (face covering, gloves, etc.), observe social distancing, wash hands often, and keep 
them away from your face. 

. 

 

 

                   We've got You Covered!                                                        

Preventing Trip Hazards - Use Cord Covers  

Tripping injuries are among the most common types of injuries in offices and school settings. Among 

tripping hazards, power cords contribute to a significant number of injuries. In addition to the direct 

injury resulting from tripping and possibly falling over a power cord, the result could also include 

damage to the power cord. Damaged power cords can pose an electrical shock or fire hazard and the 

computer, monitor or other connected equipment could become damaged as well. The equipment 

could also be pulled off the surface on which it sits and could contribute to the injury by striking or 
falling on a body part. 

The best way to address the power cord tripping hazard is to eliminate the hazard by rearranging desks 

and equipment to avoid extending cords across walking paths. Running cords under furniture could pose 

an entanglement hazard and is thus not recommended. If crossing the power cords across a walking 
path cannot be prevented, placement of a cord cover helps to reduce the hazard.  

Power cords are not permitted by fire codes to be placed under a rug/mat/carpet, with or without cord 

covers.  Additionally, Environmental Health & Safety recommends the use of a highly contrasting color 

to improve visibility of the uneven surfaces created by the cord covers,  regardless of location. 

Concealment of a power cords or cord covers under a rug or carpet defeats the purpose of using brightly 
colored covers and create a tripping hazard. 

To ameliorate the risk of power cord trip hazards, Environmental Health & Safety has yellow cord covers 

available for distribution to the schools.  Covers are provided on a first-come-first-served basis and are 

subject to availability. 

https://www.collinsdictionary.com/us/dictionary/english/ticket


 

 

 



         Clutter - Storage - Clutter 

 



 



 

 

Important Reminders 

Annual Notification of Asbestos Hazard Emergency Response Act 

(AHERA) Related Activities 

The annual notification to Principals, Parents, Students, and Staff of the Asbestos Hazard Emergency 

Response Act (AHERA) related activities has been submitted for distribution through PIVOT to all schools 

and facilities.  The memo is available on the Environmental Health and Safety web site 

at  https://www.browardschools.com/cms/lib/FL01803656/Centricity/Domain/13473/Annual%20Notific

ation%20of%20Asbestos%20Hazard%20Emergency%20Response%20Act%20AHERA%20Related%20Acti

vities.pdf. 

EH&S suggests creating a link utilizing the above website on your school website for easy reference by 

parents and students while we are in e-learning mode. 

FACILITY MAINTENANCE REMINDER 

To maintain movement within water lines for staff and student use, the Environmental Health & Safety 

and Physical Plant Operations Departments recommend all Facility Service Persons and cafeteria staff 

run the tap water for a full five minutes upon entering the building following extended absences.  Please 

refer to the memo, available on the EH&S website at 

https://www.browardschools.com/cms/lib/FL01803656/Centricity/Domain/13473/Facility%20Maintena

nce%20Reminders%20for%20Return%20to%20Facilities%20Following%20Extended%20Absences.pdf  
originally submitted through PIVOT in May 2020. 

AED Maintenance and 911 Posters Reminder 

• You will not receive an AED Property Pass for the 2020-2021 school year.  Last school year’s 
(2019 -2020) will be used to cover this school year.   

• If your AED Contact person has changed (most cases – Office Managers), please notify EH&S by 
providing a new contact name and phone number. 

https://www.browardschools.com/cms/lib/FL01803656/Centricity/Domain/13473/Annual%20Notification%20of%20Asbestos%20Hazard%20Emergency%20Response%20Act%20AHERA%20Related%20Activities.pdf
https://www.browardschools.com/cms/lib/FL01803656/Centricity/Domain/13473/Annual%20Notification%20of%20Asbestos%20Hazard%20Emergency%20Response%20Act%20AHERA%20Related%20Activities.pdf
https://www.browardschools.com/cms/lib/FL01803656/Centricity/Domain/13473/Annual%20Notification%20of%20Asbestos%20Hazard%20Emergency%20Response%20Act%20AHERA%20Related%20Activities.pdf
https://www.browardschools.com/cms/lib/FL01803656/Centricity/Domain/13473/Facility%20Maintenance%20Reminders%20for%20Return%20to%20Facilities%20Following%20Extended%20Absences.pdf
https://www.browardschools.com/cms/lib/FL01803656/Centricity/Domain/13473/Facility%20Maintenance%20Reminders%20for%20Return%20to%20Facilities%20Following%20Extended%20Absences.pdf


• All AED checklists from the 2019 -2020 school year are now past due.  If your site has not sent 

in this required document, please do so immediately.  Email completed documents to 

safetytraining@browardschools.com   

• AED Maintenance Check List 2020-2021 is available on the EH&S website at 

https://www.browardschools.com/Page/34819.  Please print and inspect your AED machine and 
update form.  

• 911 Emergency Posters are available on the EH&S website  at 

https://www.browardschools.com/Page/34819. Please print in color on cardstock and post 

throughout your site.  Make sure that the individuals listed as CPR certified are on campus 
frequently.   

• All CPR certifications that have an expiration date March 2020 – June 2020 have been 

extended 120 day by American Heart Association. We will advise you when we receive 
clearance on further CPR training. 

FYI: EH&S maintains a database of expiration dates of your disposable AED supplies (pads- every two 

years, and batteries - every 5 years).  Several sites are currently due new pads and/or batteries, please 

be on the lookout for these items in the next couple of weeks being sent via pony. Once received, 

replace old items with new ones. 

Burrowing Owls - Reminder 

If you have, or previously noticed owls at your location, please check to see if the owls are still there or 

if they have shifted location and notify Environmental Health & Safety immediately at 754-321-4200. 

This is critical, especially if you find that the owls have chosen to relocate to a spot that is more 
“inconvenient” (i.e. sport fields, playgrounds and/or sandy spots in parking lots etc.).   

 

 

mailto:safetytraining@browardschools.com
https://www.browardschools.com/Page/34819
https://www.browardschools.com/Page/34819


EH&S' Updates on  Savings and Projects 

 

Energy Conservations and Utility Management  

 

• With a number of the District's schools closed and the continuation of the mandatory 4 day work 

week for Employees, the District's Utility savings were more than 8 million dollars for FY 2020 

• Working closely with DSOC to develop a more efficient work-order process in order to minimize 

gaps in finding/resolving issues related to schools' network and security  

• Two (2) new Gym lights LED retrofit (Crystal Lake MS and Lauderdale Lakes MS) currently in the 

Bldg Dept for review and permit 

• Performance Contracting (PC) projects for 9 schools currently in the process of being permitted 

for LED lighting and water conservation 



 

 

Something to Think About . . . 

A recent NETSPEED Learning Solutions Newsletter, August 2020, opens 

with, “We are working in unprecedented times.” 

True, no great revelation there….  However, the author, Cynthia Clay, President/CEO  goes on to share 

observations that merit sharing regarding response to CHANGE, which is especially valuable during this 

period that is so different than anything most of us have ever experienced.  

Whether we like it or not, our ability to “change” in response to our environment is what allows us as 
a species to survive and thrive; that, and our ability to influence other members of our species.  

The article is called “Resistance and Creativity”. The following is an excerpt… 

. . . The truth is that creative solutions often emerge from adversity. Developing the habit of looking for 

opportunities during changing conditions allows us to pivot to the future. I have noticed that when I 

resist change, I attempt to hang on to the way things used to be, even though returning to “normal” 

may never be possible. When I embrace the changing circumstances, I look at the new conditions and 
ask, “What can I create or build now?” 

Here are some powerful questions I have been asking myself these days: 

• What changes am I resisting? 

• How is my resistance preventing me from moving forward? 

• How is my resistance creating anger or dissatisfaction in my life? 

• What if the changes happening right now are exactly the right changes needed for my 
continued growth and development? 

• If I let go of my resistance, what possibilities or opportunities do I see? How can I capitalize on 

those opportunities? 



 

This might be the right time to embrace the development of new skills in areas that might enhance 
your future career... " 

Our District has ramped up the use of a new software platform (TEAMS) and made a rapid shift to virtual 

learning (CANVAS). If you have been successful as an experienced classroom trainer or facilitator, the 

challenge of transitioning your talents to an online platform may feel daunting. However, go with the 

flow, it will come.  The more you engage, the easier it gets. There are a variety of resources out there 

that can help in making this a successful transition. The virtual workplace is the new “normal” and we 
are doing this together. 

                   "Change" it’s your "choice" - Sucking on Lemons or a cool drink of Lemonade? 

 

 



 

 

             Contact Environmental Health & Safety 754-321-4200 

     website: https://www.browardschools.com/Domain/13473 

https://www.browardschools.com/Domain/13473

